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HOW TO

SPOT WHEN

THE BOSS

IS BREAKING
THE LAW

JWA BOOKLET #1
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REMEMBER.
SPIT

Surveillance
Promises
Interference
Threats
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SURVEILLANLCE

THE BOSS CANNOT...

e Spy onunion activities or
create the impression that
they are doing so.

e Photograph or record
employees engaged in
peaceful union activities.

e Askyou if you support the

union, whether in polling

or 1:1 conversations.

Otherwise question

employees about their own

or coworkers’ union
activities or sympathies.
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YOUR RIGHT TO A

LINICN:

BUILD IT _NOW!

(Mostly) Abridged from

https:/, Org/Wp:

uploads/2022/11/your-right-union.pdf

or
https://tinyurl.com/3h79zjpf
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NATIONAL LABOR
RELATIONS ACT (NLRA)

(The heart of US union law)
29 US Code § 157 says:

Employees* shall have the right to
self-organization, to form, join, or
assist labor organizations, to bargain
collectively through representatives
of their own choosing, and to engage
in other concerted activities for the
purpose of collective bargaining or
other mutual aid or protection...

PROTECTED CONCERTED ACTIVITY:

Law protects workers who act together,
but not he who acts only for himself.

Good Example: Group of workers go
to the boss and say "We want a raise!"

* "Employees" excludes managers and supervisors.
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The employer must know why!
(It cannot be a secret.)
Good Example: Workers sign petition
demanding longer lunch: Protected!

Bad Example: Workers, mad about
short lunch, all leave early.
Unprotected! These may be fired.

All for one, one for all:

A group may act to protect a single
worker, or a single worker may act as
the spokesperson for a larger group.

Example: Group complains to senior
management about one foreman's
continual picking on Sara about her
pace, even though she meets quota.
Example: Ashley brings a petition
with over 1,000 signatures to the boss,
who declares "I don't care how many
people sign that ****ing petition!"

These workers cannot be disciplined!
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GETTING A RAISE

Now:
e 1:1 with just you and your
manager
e Difficult or impossible to
ask for more than offered,
even when deserved

With Contract:

e Pay raises are negotiated
collectively, as are pay
scales

e Power toinclude profit
sharing in our contract
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BENEFITS

Now:
e Limited health
insurance options
e Limited sick days

With Contract:

e Lower health insurance
premiums and better
guality plans

e |arger retirement
contributions

e More PTO, including
more parental leave
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JOIN US

JPMCWORKERS.COM

Demand a fair share of

your production profit.
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$33 MILLION

That’s Jamie Dimon’s total
compensation for 2024.

Your total compensation
(on average*)?

JUST
$BE.000

*according to payscale.com 7/22/2025
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IF JAMIE DIMION
BOUGHT...

This house in L.A.
(valued $13 million)

It represents 4 months of
his time or 33.33% of his
compensation.

It would take you over 150
years to get paid that
much.
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WHAT
IS THE
JWA™
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ABOUT US

We are the JPMC Workers
Alliance. Our mission is simple:
Better working conditions for
all JPMC employees worldwide.

We are your coworkers, and we
are joining togetherin
community.

In our Discord server, we share
our knowledge about navigating
the firm, offer support for
struggling colleagues, and work
towards change.
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WHY LINIONIZE™

There are a lot of ways
unionizing can make the
workplace better.

One is simply formalizing the
things that are already good!

This keeps the boss from
taking things away on a whim
- like he did with WFH!

The secret is collective
bargaining. With enough of us
together, we can win!
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TO JPMC
WORKERS:
you
DESERVE
BETTER

JWA BOOKLET
EVENT EDITION
JULY 2025
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JPMC net income for 2025 Q2:

$15 billion

25% of that: $3.75 billion
JPMC employees: ~300,000

That’s a $12,500 bonus - for
everyone!
For Q1, it was $12,000.

That’s $24,5 0 O

YOU have earned.
For HALF the year.
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JPMC CLAIMS TO
VALUE FLEXIBILITY

Have you...
gone to work sick instead
of using limited sick days?
worked unpaid overtime?
had your manager deny
comp time for unpaid
overtime?
taken a PTO day because
you couldn’t WFH?
been denied a flexible
work arrangement, no
matter how needed?



